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1. Introduction and Purpose

This document is the Statement of Investment Principles (the “SIP”) for the Hotel Employees Provident Fund
(the “Fund”). The Statement was ratified by the Trustees of the Fund on the 28 February 2024.

The SIP sets down the principles which govern the decisions about investments that enable the Fund to meet
the requirements of the Pensions Law 10(1), 2020 (the "Law"). The SIP documents the main guiding
investment principles for the Fund and the Trustees commit to honoring these as a key part of its governance
structure.

The SIP has been prepared in accordance with all relevant legislation. The Trustees will review this Statement
no later than three years after the effective date and without delay after any significant change in investment
policy.
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Investment Objectives and Strategic Asset Allocation

The primary investment objective of the Fund is:

Primary Fund investment objective

To invest prudently so that the reasonable expectations of members can be met at an acceptable level of
risk.

The time horizon of the Fund is:

Time Horizon

Set as 10 years — a timeframe set by considering the distribution of funds by years to retirement.

To meet this objective, the Trustees established the following targets:

Investment Risk

The Strategic Asset Allocation aims to minimize risk.

As the primary risk objective, the Trustees recognize that with probability 1 in 20 years (5% level) the annual
rate of return over the time horizon set (10 years) can be 0.0% per annum or less.

The Trustees aims to maximize expected returns over the time horizon subject to the above primary risk
metric.

The achieved rate of return given the above risk is 5.6% per annum (Inflation' +3.5% per annum) over 10
years based on the most recent revision of the investment strategy.

The Trustees underlying aims for setting the above objective and targets are:

To choose and implement an investment strategy that satisfies the requirements of the Cyprus Pension
Fund Law and complies with the Fund’s Statement of Investment Principles.

To implement an investment strategy having regard to the characteristics of the members of the Fund
summarized below:

- Currency: Euro

- Fund Maturity: Average

- Average Age (Weighted by Account Size): 55 years old
- Target Investment Horizon: Long Term (10 years)

- Investment Risk: Medium

- Liquidity Requirements: Low

! Inflation expectation over the next 10 years (based on Aon's Capital Market Assumptions as at 31/12/2023)
is 2.1%
Hotel Employees Provident Fund
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Strategy

The Trustees established their investment strategy after taking expert advice. The latest formal presentation
on strategic asset allocation is dated 28t February 2024, was based on Aon's Capital Market Assumptions of
31°* December 2023 and forms the basis of the current strategy. In deciding on the strategy, the Trustees
considered and modelled risk, particularly the Value at Risk and the risk of not meeting the set objectives.
These topics have been addressed in the Fund’s most recent presentation on investment strategy.

The Trustees' long-term investment strategy is embodied within its adopted Strategic Asset Allocation (SAA).
The Strategic Asset Allocation is summarized in the table below:

Asset Class Target Allocation, % Permitted Range, %
Growth Assets 35% 25% - 45%
Bonds 17% 12% - 22%
Property 17% 12% - 22%
Alternative Investments 13% 8% - 15%
Cash (incl. Loans to Members) 18% 15% - 43%
Time Horizon: 10 Years
Expected (Mean) Return over Time Horizon: 5.6% per annum

" Legal limit applies

2 The definition of Risk implies that there is a 5% probability that the return over the 10 year period can be 0.9% p.a. or lower

Benchmarks for implementation
The following table summarizes the benchmarks for the implementation of the Strategic Asset Allocation:

Asset Class Benchmark Bloomberg Ticker | Target Allocation
Growth Assets MSCI All Country Index MXWD 35%
Bonids Bloomberg Global Aggregate LEGATREH 17%

Index (Euro Hedged)

Property MSCI PEPFI Index - 17%

Credit Suisse Hedge Fund

0,
lndiex HEDGNAV 13%

Alternative Investments

Cash (incl. Loans to

i o,
Members) Euribor 3M EUR003M 18%
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3. Risks and how they are managed

The primary risk management process is the overall investment process utilized as outlined in the next
section. The main areas of risk with this type of arrangement are as follows:

Investment Constraints

In order to control risk, the Trustees undertake to respect the exposure limits set down in the Law. They have
also established permitted exposure limits about the strategic allocations to broad asset classes.

Investment manager risk

Poor decisions by an investment manager can adversely impact the Fund. This risk is mitigated by the fact
that all global underlying managers are chosen by the Trustees after a detailed due diligence and research
process developed by the Consultant for general investment matters. The approach aims to identify excellent
fund managers by focusing on in-depth quality research. The Trustees receives reports on performance from
all fund managers and reviews the performance of the assets on a regular basis. In the event that the
Trustees are unhappy with the performance of the asset managers they may choose to replace them.

Concentration risk

The Trustees acknowledge that, in principle, prudential asset management requires an adequate level of
diversification both across and within asset classes. The Trustees undertake to ensure that a very broad
range of asset classes is considered for investment. Moreover, it undertakes to ensure that each asset class
is appropriately diversified by geographical region, industrial sector, security type, issuer and other investment
criteria, where possible. Furthermore, each manager is expected to manage properly diversified portfolios and
to spread assets across a number of individual shares and securities. The Trustees monitor this regularly.

Currency risk

The Fund's investments may have overseas exposure and are therefore subject to the impact of the change in
price of the Euro currency against other currencies.

The currency exposure is hedged to eliminate this risk within Global Bonds and Alternative Investments
(Hedge Funds) where the currency fluctuations may change the volatility nature of this investment
significantly.

Use of derivatives

According to the Law, the use of derivative securities is permitted only to reduce or control risk. Investments
in hedge funds made with the aim of improving overall portfolio efficiency may be exempted from this
condition. The Fund may allow the selected fund managers to use derivatives to the extent that this use will
aim to reduce the portfolio risk.

Credit risk

One party to a financial instrument may cause a financial loss to another party by failing to meet their
contractual obligation. The credit risk that the Fund is exposed to arises from holdings in the underlying
investment funds. Credit risk has been managed through use of diversification and the assets are in pooled
vehicles which are ring-fenced should any problems befall the underlying managers.

Liquidity risk

Assets may not be readily realizable - some investments are not easy to sell, meaning it can take some time
to get money returned or transferred to another fund. The majority of the asset classes exhibit high liquidity.
The Trustees have set a minimum allocation to cash of 2%.

Operational risk

The risk of fraud, poor advice or acts of negligence committed by the underlying managers or other
stakeholders. This risk is mitigated by internal controls, audit and reporting of underlying managers and the
Consultant.

Hotel Employees Provident Fund
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4. Investment Process
The Fund follows a robust investment process which is summarized below:

m  Frequency of Review of the Strategic Asset Allocation (SAA) and the SIP
According to the Directive, the Trustees undertake to review this SIP at least once every three years and
earlier if deemed necessary. It is to be reviewed without delay after any significant change in the Fund’s
investment policy or any other event that the Trustees consider as significant.

m Professional advice and Responsibility

The Trustees have ultimate responsibility for all investment decisions made. However, where the Trustees
do not have the expertise or the resources to perform certain tasks, they may take advice from external
parties.

The Trustees meet frequently in order to review issues related to the assets of the Fund. In particular they:
- receive and review reports on investment performance

- receive incidental advice on the implementation of the investment programme

- liaise with third party investment services providers

- monitor the performance of the Fund

The investment objectives are defined in section (2) of this document. The constraints set are shown below:

Constraints

The following table gives the target exposures to each asset class for the purposes of demonstrating
compliance with Directive 2/2010 and the Law.

Asset class M?)’; 'I)_‘:';:":iszed
Assets denominated in any one foreign currency 10
Total assets denominated in foreign currency 30
Total investment in shares and non-government bonds 70
Assets denominated in total issuance of each bond issuer 10
Assets denominated in issued share capital of each listed company 5
Exposure to each property 10
Assets in non-regulated markets 40
Exposure to alternative investments (excluding property) 15

Hotel Employees Provident Fund
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Tactical Asset Allocation / Rebalancing

The appointed asset manager is allowed to invest within the ranges described above. If there is a need for
rebalancing due to market valuations or due to tactical views the Trustees will need to approve this.

In cases where the Fund’s asset allocation deviates from the permissible ranges of the strategic asset
allocation, the Trustees commit to rebalancing this within the stated ranges. This rebalancing should be
performed in a way that protects the Fund from adverse price movements resulting from dramatic asset
moves.

The Trustees commit to rebalancing the Fund's asset allocation within its strategic permissible ranges within a
reasonable time period while also considering:

(a) the specific characteristics of each asset class category,

(b) the prevailing market conditions,

(c) the extent to which the Fund's stated investment profile/risk budget has been affected/altered
(d) the future cashflows in and out of the Fund.

Furthermore, where the Fund’s asset allocation is close to the upper or lower limits of the permissible ranges
for each asset class, the Trustees will take prompt corrective action where necessary in order to avoid a
breach of these limits.

Medium Term Asset Allocation

The Trustees aim to benefit from dislocations in the market by taking advantage of excessive under or over
valuation. They also considerable fundamental and quantitative analysis, including views on the major
investment themes, to make such decisions

On a quarterly basis they receive a report from their Consultant, summarizing their medium term views which
are under continual review based on global economic and market developments, together with changes in
market levels. The Consultant suggests changes to the strategic mid points of each investment option to
capitalize on medium-term opportunities. The suggested changes remain within the permissible ranges of the
SAA.

Performance analysis and monitoring

The Trustees have established a formal cycle of investment performance review as a further risk control.

Consolidated investment performance reports will be submitted to the Trustees and will include, at a

minimum:

- net returns in each asset class over the past quarter, year and longer terms as applicable for each
investment mandate

- areport of whether each mandate objective, and as a whole, have been met or not

- areport on the reasons for noteworthy performance outcomes

- aconfirmation that the conditions of the mandate as set in its established Investment Guidelines have been
respected. Where breaches occur, reasons for every breach should be given and the planned corrective
action documented.

- a number of risk measurement quantities, including risk-adjusted return ratios, volatility measures and
downside risk measures, both retrospective and prospective.

Environmental, Social & Governance (ESG)

In setting the Strategic Asset Allocations, the Trustees' primary concern is to act in the best financial interests
of the Fund and its beneficiaries, seeking the best return that is consistent with a prudent and appropriate
level of risk. The Trustees believe that ESG factors can have an impact on the performance of its investments,
and that the management of ESG risks and exploitation of ESG opportunities can add value to its portfolio.

As part of their delegated responsibilities, the Trustees expect the Fund's investment managers, where
appropriate, to have integrated ESG factors as part of their investment analysis and decision making process.
The Trustees regularly reviews the continuing suitability of the appointed investment managers and takes
advice from the Consultant with regard to any changes.
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5. Roles and responsibilities

The Trustees of the Fund have the ultimate responsibility for all investment decisions. However, where it
does not have the expertise or the resources to perform certain tasks it may take advice from external parties.

The table below lists the third parties appointed by the Trustees of the Fund:

Appointed party Remuneration

Consultant for general investment matters: Aon Solutions (Cyprus) Ltd

Role: To assist the Trustees in formulating a long-term asset strategy. This

includes:
- Providing education and support on investment matters
- Assistance in formulating their investment objectives Pre-agreed
- Assistance in determining a Strategic Asset Allocation
- Drafting Statements of Investment Principles
- Assistance in determining the Medium-Term Asset Allocation
- Support in Manager Due Diligence and Research
Fund Managers (as at 31/12/2023):
1. Growth Assets:
a. Argus Asset Manager
b. Veritas Asset Manager
c. T.Rowe Price Asset Manager
d. GQG Partners Asset Manager
e. Commonfund Asset Manager
f.  Lazard Asset Manager
g. Franklin Templeton Clearbridge Asset Manager
h. RWC Asset Manager
i. State Street Global Advisors
j.  Pacific Asset Management
k. HarbourVest Partners
2. Bonds:
a. Goldman Sachs Asset Manager % of total assets under
b. PIMCO Asset Manager management

c. Arcmont Asset Manager
d. State Street Global Advisors
3. Property:
a. Encore+ Property Manager
b. CBRE Property Manager
4. Alternative Investments:
a. Blackstone Asset Manager
b. CFM Asset Manager
c. Marshall Wace Asset Manager
d. Capula Asset Manager
5. Cash Investments:
a. Argus Asset Manager
b. Insight Investments Asset Manager

The above will be reviewed and amended from time to time as required.

Hotel Employees Provident Fund
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President Secretary

loannis Pantazis Michalis Frangou

Date: 12 March 2024

Annex | — Contact details

Member
Neofytos Timinis

Marinos Gialeli

CEO

Hotel Employees Provident Fund
Tel: 22 458000

Fax: 22 458001

Email: gm@hepfund.com.cy
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AHAQZH

W) B v « coommmnons <« cvcnons o 5 emnn o romcns 555356 § 65304 . R BIGAY o At ME Op. TOUTOTNTOG ...vveeenneeen UTTORAAW TNV TTIO
Tavw SRAWON Kal SNAWVW EV YVWOEI TwV CUVETTEIWV Tou NOpou 611, SUHQWVA UE QuTA TTOU YVWpilw
Kal TIC TTANPOQOPIEC TTOU KATEXW, T OTOIXEIQ TTOU TTEPIEXOVTAl OTO EVTUTIO auté eivalr aAnér, op6d,
akpiBry kal TTARPWG EVNUEPWHEVD, Kal avoAauBdvw va €I50TToIW apéowg TNV Appddia Apxn yia
otrolodATToTE aAAayf Ot OXEOn HE TIG TTANPOQOPIEG TTOU EXw OWOEl Kal va TNg YVWOTOTTOIW
oTToIaBATIOTE GAAN OXETIKA TTAnpo@opia TTou ABeAe TTEPIEABEI OE yvWwon Hou METG TNV nUEpPOUNVia
uTTOYPAQRS TNS Trapoucag dAAwong. E§ouciodotwy Tnv Apuodia Apxr va {ntoel amd TO OXETIKA
apupédia  CwATA/opyavIoPoUg TIG QVOYKOIEG TTANPOPOpIES Yia emBeBaiwan TwV TTANPOPOPIWY,
OTOIXEIWV Kal IBIOTATWY TTOU EPTTEPIEXOVTal OTNV €V Adyw drAwan n otroia GUUTTANPWONKE dUVAUE! TWV
SlatdEewy TG Tepi TNG Evripétnrag, Twv Mpoodviwy  kal Epmeipiag Twv HeAWV Tng AIOXEIPIOTIKAG
Emitpotric Twv Tapeiwv EmayyeApatikiv ZuvtagiodoTikwv Mapoxwv Odnyiag 1/2010.

DA 1017 o1 (0] o PSPPSR Huepopnvia: ..... [ ...

Apuoédia Apxn

YTtroupyeio Epyaciag kai Kolvwvikwv AcQaligewv
New@dpog Bupwvog 7,

1465 Neukwoia

Ap. TnA.: 22-401678/827
Ap. ®ag.: 22-401674
lotoogAida: http://www.mlsi.gov.cy/sid

OAHTIES MPOS TYMMAHPQSH THE AHAQIHZ MPOZONTQN KAl EMMEIPIAZ TON MEAON TH2
AIAXEIPIZTIKHE EMITPOMHE TQN TAMEIQN EMNATTEAMATIKQON ZYNTAZIOAOTIKQN MAPOXQON

O1 TTAnpo@opie¢ TTou BidovTal gival YEVIKEG Kal Bev TTPETTEI va BewpnBolv wg oAOKANPWHEVN Kal auBeVTIKA
gpunveia Tou N. 146(1)/2006 O6Twg €kAaToTE IoXUEl, A/Kal TG Odnyiag 1/2010, yia oTrolodrTToTE
OUYKEKPIYEVN TrepiTTwon. Emonuaiverar 61, n otoiadimmote TAnpogopia | TTOPATTOMTI) OE GAAN
NopoBeoia, dev ommaANdooel Tov KGBe evdlopepbuevo amod Tnv utroXpEwon yia TTARPN MEAETN Twv
OXETIKWV dpBpwvV TNG ev Adyw NopoBeaiag.

1. ¥10 HEPOC A TNG dAWGNG, O TTANPOPOPIEG TTOU APOPOUV GTO TALEIO OUMTTANPWVOVTAl OTTWG aKPIBWS
avaypd@ovTal aTo TTaTOToINTIKG £YYPAPHG TOU TAMEIOU.

2. To pépog B TNg BHAWONG TO OTTOI0 APOPd OTA ETTAYYEANATIKG TTPOCOVTA Kal EUTTEIPIA, CUNTTANPWVETAI
amé PENOC TNG SIOXEIPIOTIKAG ETMITPOTG TOU Tapeiou A amé  AAAo EKTTPOCWTTO TOU TOWEIOU
e€ouaiodoTnuévo atTd TN SIAXEIPIOTIKA ETTITPOTI YIA TO oKOTTé auTd. Avagoplkd UE Ta €TTayYEAUATIKA
TTPOCOVTA KOl EPTTEIPIQN ETTICNMAIVETAI OT, 1 DICXEIPIOTIKY ETTITPOTIN €VOG Taueiou agloAoyeital oTo oUVOAO
TWV PEAWV TNC. Z€ TEPITITWON TOU TA OTIAPQITNTA  ETTAYYEAUOTIKA TTPOCOVTA KAl EMTTEIpIO OEV
KGAUTITOVTAI OTTO Kavéva JEAOC TNG BIAXEIPITTIKIG ETTITPOTIAG ) KAAUTITOVTOI HOVO €V MEPEI aTTO €va 1y Kal
TEPIOTOTEPA  WEAN NG OIOXEIPIOTIKAG EMITPOTIAG, TOTE N SIOXEIPIOTIKN)  ETITPOTI]  TTPOCAANBAVEI
ouppoUAoug. EmionuaiveTal 61, Ta OTTAITOUPEVA ETTAYYEAUATIKA TTPOCOVTA KAl EPTTEIPIA TWV HEAWV TNG
BIAXEIPIOTIKAS ETMITPOTIAG /TTPOCANPOEVTWY GUPBOUAWY QUTHAG, kaBopifovTal Ye BAon TIG ETTEVOUTIKEG
5pacTnpIOTNTEG TOU KGBe Tapeiou, ol oTroieg dievepyouvTal oUhQWVa ME TIG OPXEG Kal KAVOVEG TTOU
kaBopifovtal otV ETTEVOUTIKA TTONITIK Tou Taueiou Kkai emaAnBedovTal amé TN dAAwan apxwv
ETTEVOUTIKAG TTONITIKAG.



- To pépoc B.2.1 (utrnpeaieg oe emevdUTIKG BépaTa €IBIKAG GUONG) GUUTTANPWVETAI atré 6Aa Ta TOWEIQ.
SUYKEKPIMEVA CUUTTANPUWVETAI €iTE TO PEPOG 2.1.1 (XPNHATOOIKOVOMIKA HECQ) OTNV TEPITTWON KATA TNV
OTTOIO TO TOPEIO €XEI ETTEVOUTEIC OE XPNHUATOOIKOVOUIKGE WECT KAl Ol ETTEVOUTIKEG TOU dpaaTnpIdTNTEG DEV
TeplopiovTal OTn HIa aTT6 TIG dU0 HOPQEG OTPATNYIKIG KATAVOUNG TOU EVEPYNTIKOU TOU TOWEIOU TTOU
kaBopiZovtal aTnV Trapdypago 7 Tng Odnyiag, €ite To PEPOG 2.1.2 (EIBIKEG TTEPITITWOEIS) OTNV TEPITTTWON
KOTG TNV OTTOia Ol ETTEVOUTIKEC BPACTNPIOTNTEG TOU TAUEIOU TTEPIOPICOVTOI ATTOKAEIOTIKA OTIG 000 TTIo TTAvVW
HOPQEC GTPATNYIKAC KOTAVOMIS TOU EVEPYNTIKOU TOU TOMEIOU Kal 01 €V AGyw ETTEVOUTIKEC DpaoTNPIOTNTEG
BIEVEPYOUVTOI CUNPWVA HE TIC APXEG KAl KAVOVEG TTou kaBopifovTal aTny ETTEVOUTIKN TTONITIKA TOU TOMEiOU
Kol eTaAnBeUovTal aTrd T drAWGCN ApXWV ETTEVOUTIKAG TTONITIKAG.

- To pépog B.2.2 (UTTnpeaieg Ot ETTEVOUTIKG BEUATA YEVIKAG QUANG) CUUTTANPWVETAI OTTé OAa Ta Tapeia kai
agopd  TIC  TIEPITTITWOEIC  OTTOU Ol €TEVOUTIKEG  DpAOTNPIOTNTEG  TOU Tageiou  agopoulv
UTTNPECIEG/BPacTNPIGTATES KATA Ta opIfopeva oTo Mapdptnua I" g Odnyiag. Emonuaiveral 611, TO KABE
TapEio UTTOXPEOUTAl VO ETOINGOEI Kal va UTToBdAel T dnAwan apxwv £MEVOUTIKNAG TTOAITIKAG, OTNV
Apuodia Apxn. Tic uTnpecieg/dpacpIdTTeg Kard Ta opigdpeva oto lNapdpTnua [ duvavral va
Trapéxouv (i) €ite ol Mapoxeic ETEVBUTIKWY UTINPEECIWY, (ii) EiTe Ta eTaipa péAN CWUOTOG ETTAYYEAPATIWV
avahoyIioTwy, (iii) €iTe oI KATOXOI AVAYVWPITHEVWY ETTAYYEAUOTIKWY TTPOCOVTWV/TTICTOTTOINTIKWY, Ta OTToix
TrepIAauBAvoVTal OTOV EKAGOTOTE 10XUOVTO KATAAOYO QVAYVWPICHEVWV TTPOCOVTWV/TTICTOTTOINTIKWY TOV
otroio katapTier To YToupyeio Oikovopikwv (Mapdptnua A g Odnyiag), o Trapoxry cupBouAwy, (iv)
EiTe T MOTOTTOINUéVA TrpdowTa. Qg €k ToUTOU, Ta CTOIXEID OTO €V AOYW MEPOG CUNTTAnpWvovTdI
avdhoya pe To TI IgXUEl IO TO KABE TaEIO.

- To pépoc B.2.3 (UTTNPEGIEC EKTIUNONG QKIVITWY) CUMTTANPWVETAI O€ TEPITITWON TTOU TO TapEio EXEl
emevOUOEIG O€ akivnTh TTEPIoUTia.

3. YTrnpeoieg oe emevBUTIKG BépaTa e18IKAG QUOEWS anuaivel TIg UTTNPEDTES / dpaoTNPIGTNTEG AVTIOTOIXA,
TTou opifovtal otV Trapdypago 6 Tng Odnyiag, Trapéxovral amd MNapoxeig ETTEVOUTIKWV UTTNPECIWY Kal
kaBopilovTal wg (i) N Tapoxr| EMEVOUTIKWY CUUBOUAWY OF XPNHATOOIKOVOUIKG péoa Kal (i) n laxeipion
XOPTOQUAOKIWV.

4. SOpQwva Pe Tn Tapdypago 2 Tng Odnyiag, o 0pIoHOG TWV XPNHATOOIKOVOUIKWY péowv kaBopigeTal
oto Mépoc Il Tou Tpitou TrapapTAPATOG Tou TEPi ETTEVOUTIKWY YTINPECIWY Kal ApaaTnpIoTATWY Kal
PuBpuiZépevwv Ayopwyv Nopou tou 2007. ZnueIDVETAl, €V gUvTOpia, OTI Ta EV AOYW XPNHATOOIKOVOUIKA
péoa METOEU GAAwv TreEPIAAUBAVOUV  PETOXEG, OMOAOYQ, Trapaywya Kal hepidla oe  opyaviopoug
oUMOYIKWV eTTEVBUOEWV. Agv TrepIAapBAvovTal KATABETEIG Kal aKivnTn TrEpIOUTiaL.

5. Q¢ TTapox£ac €TEVOUTIKWV UTINPECIWY CUPQWVA WE TOV OpPIoUS OTNV Tapdypago 2 1ng Odnyiag,
KQOOPIZETal TO VOUIKG TTPOCWTTO TO OTTOi0 KATG Ta opifdueva aTo eddgio (2) Tou dapBpou 4 Tou TrEPI
ETrevOUTIKOV YTINPEoIWV Kal ApacTtnploTitwy kal PuBpiféuevwv Ayopwv Nopou Tou 2007, cival
£€0UCI0B0TNEVO OTTO TNV OpPOBIC TTPOG TOUTO ETTOTITIKA apXM, VO TTAPEXE UTTNPECiEG O€ ETTEVOUTIKA
BépaTa €I8IKAG PUOEWS, TTOU AQOPOUV OE XPNHATOOIKOVOUIKA PECA. ZUHQWVA HE TO €V Aéyw GpBpo, Ta
TTPOOWTTA TTOU ETTITPETIETAI VO TTOPEXOUV ETTEVOUTIKEG UTTNPEDIEG  OF emayyeApatikr) Bdon, omn
Anpokparia eivar or KEMEY, o1 EMEY kpatwv peAwv, ol ETEY TPITWV XWpPWv, Ol TPATTECEG Kai Td
OUVEPYATIKA TTICTWTIKA 18pUHATO.

6. MioTOTTOINPEVO TTPOCWTTO Eival TO TIPOCWTTO, TO OTIOI0 Eival EYYEYPAMUEVO OTO OXETIKO UNTPWO TTOU
mpeital a6 Tnv Emrpot Kegahaiayopdg KUtrpou, Kal To 0TToio dUvatal va TTOPEXEI/OOKE ETTEVOUTIKEG
BpaCTNPIOTNTEC TTOU opifovTal WG N TTAPOXT} ETTEVAUTIKWV aupBouAwy f/kal n dlaxeipian xapTo@UAOKiwy,
kol arracXoAeital o EMEY/ moTwTIKG 1I9pUpaTa Tou £Xouv AdBel adela AsiToupyiag oTn Anpokparia.

7. ‘Omrou ZnTouvTal £yypa@a Ta OTToia TOTOTTOI0UV Ta ETTAYYEAUATIKG TTPOCOVTA Kal guTTEIpia Ba TTPETTEI
va utroBGAovTal padi pe T SAAwon. H Apuddia Apxr duvaral va {nTrioel Ta TTpwToTuTIa OTTOU apUOLEl
KaBWe Kal TTEPAITEPW CTOIXEID 1 DIEUKPIVIOEIG.

8. YTmpeoiec of €TMeVOUTIKG Oépata yevikig (QUOEWS ONUAIVEI TIG UTINPETIES / dpacTnpIOTNTEG
avTioToIxa, TTou opifovtal aTo Tapdptnua I g Odnyiag kai TTapexovTal / aokoUvTal arrd TTpdowTTd
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TWV OTTOIWV Ta ETTAYYEAUATIKG TTPOCOVTA Kal epTTelpia KaBopiovTal aTnv Tapdypago 8 tng Odnyiag,
KaIl OEV EUTTITTTOUV GTOV OPIOUO ETTEVBUTIKA OUUBOUAR oUUQWVa PE TO dpBpo 2 Tou Trepi ETTEVBUTIKWY
YTINPESIOV Kol ApaoTnpIoTATWY Kal PuBuigopevwy Ayopwv Népou Tou 2007, OTTwG EKACTOTE IOXUEL
TNUEIDVETAN 6TI, N ETTEVOUTIKY OUWBOUA] oUU@wva We To ev Adyw dGpBpo onuaiver "ty TTapoxn
TTPOCWTTIKWY CUCTACEWV OE TIEAGTN, £iTe KATOTTIV aiTnong Tou &iTe pe TpwToBoulia Tng EMEY, oxeTikd
HE Wia 1) TTEPIOCATEPEG CUVAAAQAYEG TTOU OPOPOUV XPNHATOOIKOVOUIKA HETT”.

9. H empBePaiwpévn eputreipia Oa TPETTEI Vo EXEl OTTOKTNBEI PETE TV ATTOKTNON TOU TTICTOTIONTIKOU
£1000X1C WS ETAIPO PEAOG TOU GWMATOG ETTAYYEAUOTILOV OVAAOYIOTWV.

10. Omou nteital emBeBaiwpévn epTrelpia Ba TPETEl va eTTaAnBeleTal pE BERAIWOEIG 1} AAAO OXETIKA
gyypaga amd  TrponyoUUevoug €pyodOTEG KOl ME  OAEg  TIG  QTAPAITNTEG TTANPOYOPIEG,
OUUTTEPIANABAVONEVWY TNG BIGPKEIOS TNG  OTTACKOANONG TOU QITNTA, Twv BE£0EWV TTOU KATEIXE, TWV
OPMODIOTATWY TOU KATT.

11. £V Tapdypago 9 TS odnyiag KaBopifovTal Ta ATTAITOUUEVA ETTAYYEAUATIKA TTPOTOVTA OXETIKA HE
TNV TTAPOX UTTNPECIWV EKTINONG aKIVATWY Ot 0XEoN He eevDUOEIG Tapgiou o€ akivnn Treplouaia.
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Ofua 1°V: Kaebplcpég ™¢ Néag ZTpartnyikng Tou Taugiou pé TOUG ETTEVOUTIKOUG
oupBouAoug Tng AON

ZEKIVWVTAG TNV ouvedpid, o K. d. Mavvdphg guxapiotnoe TNV AlaxeipioTiky Emitpotrh yia
TNV EUTTIOTOCUVN Kal TNV TTOAUXPOVN CUVEPYOOIia, KABWE Kal yia TRV atrodoyr| avavewaong
TNG CUP@WVIAGC yIa aKOun 3 xpovid. 1o onueio auto, o k. M. MaAeAr avdagepe 611 n AON
éxel amodextei TNV TPdTAoN TNG AlaxelpioTikg EMTPOTIAG n otroia Kabopidel TNV auoifi
TOUG OTO €67,500 avd £1og Kai 6X1 €71,000 6TTwg avaypapoTav oTnV TTPWTH CUUPWVIa TTou

OTAOANKE yia €yKpion.

TNV ouvéxela o k. . Mavvdpng £édwae Tov Adyo oTov K. A. ZABPRA 0 0TT0I0G GEKIVWIVTOG
QVAQEPE OTI 0 KUPIOTEPOC AOYOG TNG ONMEPIVAG OUveDpiag eival yia va cup@wvneei n
eTeVOUTIK oTpaTtnyikf Tou Tapeiou oUTWG waTte va eToipaoTei n AAETT kai va oTakei oTov
‘Epopo Tauciwv Mpovoiag. O k. A. ZdBRa éxave avapopd OTnV TPEXOUOO ETTEVOUTIKA
oTparnyiky Tou Tauegiou, n omoia Pe Bdon TG TPOoPATEG UTTOBECEIG ayopds Tng AON
(nuepopnvia avagopdg 31/12/2023), Tpoo@épel avapevouevn amoédoon 5,5% ava £1og, e
Kivduvo atmdédoong 1,1% avd £1o¢ (ot emiedo 5%). Katoiv, €kave pia oUvroun avagopd
OTO XPOVOBIAYPAUNA TNS MEAETNG MEXP! VO OAOKANPWOEI n dladikacia Kal Vo KATAYPOQE N
AAETT, kaBwg Kkal oToug £TMEVOUTIKOUG OTOXOUG, TTETTOIBNOEIG, Kal TTEPIOPIOUOUG OTTWG
avamTixenkav Kal cuuewvhidnkav Katd Tnv TTponyoUuevn ouvedpia Kal gaivovral oTov

TTiVOKO TTOU aKOAOUBEI:

2
Movoypa®n: W - 6\’)'»6 S5 nd




Investment Objectives

Strategic Objective To invest prudently so that the reasonable expectations of members can be met al an acceptable

level of risk.

Time Horizon + Atime horizon of 10, for the optimization process of the key metrics of the SAA. This is set by
considering the distribution of funds by years to retirement.

-

Primary Risk/Return Maximize the Expected Return on Assets over the Time Horizon subject to a maximum risk
Objective measured by the Minimum Return achieved per annum with 95% probability over the Time
Horizon (Risk 5% Level Return).

« The AC defined that with probability 1 in 20 years (5% level) the annual level of return over the
time horizon set can be 0% per annum or less.

In targeting the above return, we can observe other risk metrics such as:

» Expected (Average) Real Return over the time horizon

+ Minimum Real Return achieved with 85% probability over the time horizon (risk metric)
+ Volatility of returns

» Probability of Returns > Inflation

E;' Constraints + Liquidity Constraint: Based on the liquid profile of most Fund's investment and the average
O o weighted age by account size of the Fund, the Minimum Cash Requirement is currently 2%

TNV OUVEXEID, O K. A. ZARRA TTOPOUCIOCE T OTTOTEAEUATA TNG UPIOTAUEVNG OTPATNYIKNG
Kal dU0 eVOANOKTIKG XaPTOQUAGKIO ME TOPOMOIO H EAAPPWS WNAGTEPO KivOUVO Kal
QVAUEVONEVN aTTOdoon, Yia oulTnan Me TV AlaxelpioTikh EmiTpoTr, 6TTwg gixe ¢{ntnoei
TNV TTPONYOUMEVN CUVeEDpIa.

Developing Reference Portfolios
Initial Portfolio Modelling

Growth Assets T iTES
Bonds
Property |
Alternative Investments
Cash i N e o A J = The reference portfolios SAA, AltA and
Metric Results - 10yr SAA AltA AltB AltB satisfy the risk budget set by the
Expected Return (Mean, Nominal) 5.1% 5.2% 5.3% AC
5% Level Return (Mean, Nominal) 0.5% 0.5% 0.4% AltA and AltB explore increasing
2.5% Level Return (Mean, Nominal) -0.3% -0.4% -0.5% : h ’
Expected Return (Mean, Real) 2.9% 3.0% 3.1% aocations; to/Growtn Aszels comparaa
Volatility of Returns 8.5% 8.8% 9.2% to SAA
Sharpe Ratio : 0.31 0.31 0.30 s The two reference porifolios are
ALLOCATIONS %

Growth Assets 33.0% 35.0% 37.0% diversified to sub-asset classes as

Bonds 16.0% 17.0% 15.0% shown in the following slides.

Property 18.0% 17.0% 17.0%

Alternative Investments 13.0% 13.0% 13.0%

Cash 20.0% 18.0% 18.0%
Total 100.0% 100.0% 100.0%

h} Q: 3
Movoypaen: | S




Diversifying Reference Portfolios 9 PR PRI
Explore Efficiencies within broad asset classes TR I AT

areitiAsests i , S 1 porifatios AltA and AltB are efficiently
B j |
Property 1 1 | diversified to sub asset classes.
Alternativa Investments ' | | Pl g s £ "
Cosh | i »  For SIP puiposes. the reference purifolio
e sy T cAA SAA ArA Aus and respective benchmarks will be
Expected Return (Mean, Nominal) 5.4% 5.5% 5.6% 57% .
5% Level Retum (Mean, Nominal) 1.0% 11% 0.9% 0.9% outlined.
2.5% Level Return (Mean, Nominal) 0.1% 0.2% 0.0% -0.1% . ¥
Expected Peturn (Mean. Real) 32% 33% 3.4% 34% »  As per the inputs set, both portfolios
Volatility of Retums 7.8% 8.0% 8.4% B.7% 7 . 3
Sharpe Astio 037 0.37 0.36 0.36 explere (new) allocation to High Yield
ALLOCATIONS % ;
Devaloped World Equity 130% 14.0% 18.0% 19.0% Dept.
Emerging Merkets Equity 40% 4.0% 3.0% 30% ’ . : .
Infrastructure 120% 11.0% 8.0% 2.0% - Global Private Equity and Direct Lending
Globel Private Equi 50% 4.0% 6.0% 6.0% 3 g -
Growth Assets < 20% 320% 0% 7.0% target alfocations are aligned with the total
Global Aggrogate Fixed Incomo (Euro Hodged) 50% 20% 6.0% 0% ; X
GWAG‘:',,,,,,,,, Fixed ,,,,,,,,,,,;g;, Hedged) 0% 00% 5.0% 20% capital committed to the managers
High Yield Dobt 0.0% 00% 2.0% 20% g ) ; ;
D,-‘f','c,w,,g 50% 7.0% 5.0% 50% - Loans io Members’ allocation is medelled
Bonds 14.0% 16.0% 17.0% 15.0% s Ak .
European Property 20% a0% 5.0% 9.0% within Cash but maintained at 15.3%
Local Property 0% ;
e K e e So%: (current actual allocation)
';’;‘f,, B ,”S,m s iz :g,‘" '::: 'za:: Global Macro assumption has been
Sl O o o, o replaced with Diversifying Alternatives
Beoplptoratatnnd o i o o Portfolio since Q4 2023
Liquidity Profile
Liqad Assets 43.0% 42.0% 43.0% 43.0% For Professional Investors Only | Private & Confidential 2
Quasi - Liquid Assels 22.0% 22.0% 21.0% 21.0% Prepared for Holel Employees Provident Fund
liqid Assets 35.0% 36.0% 36.0% 36.0%

O K. A. ZABRa avdpepe 6T 01 5U0 EVOANAKTIKEG TTPOTPEPOUV EAAPPWSG YNAOGTEPO TTPOPIA
KIVBUVOU / OTTOB800NC OE OXEDN WE TNV UQIOTAMEVN OTPOTNYIKH, augdvovtag Tnv ékBeon oe
QVOTITUEIOKEC KOTNYOPIEC KAl EVIATOOVTAG OTO XUPTOPUAGIKIO TNV KOTNYORIO TWV OHOAGYWY
wnAri¢ amédoong. O emevduTIKOi oUPBOUAOI avdpepav 0TI N UQIOTAUEVN OTPATNYIKNA
KATAVOWT] TTOPOMEVEI ATTOSOTIKNA Kal KATAAANAN, £V 01 2 EVOANAKTIKEG TIPOCPEPOUV PEPIKEG

TTOIOTIKEG BEATIWOEIG OTO XAPTOPUAGKIO.

O k. M. TloAeAr pWTNOE €Gv 0 OTOXOG Tou Tapeiou givai 5,5% Kal TTOU OPEIAETAl QUTH N
avénon. O k. A. ZdBRa amavTnoe OTI U BAan TIG GNUEPIVEG UTTOBETEIG aYOPdS (NHEPOUN VX
ava@opdg 31/12/2023) o oT6X0¢ BIANOPPWVETAl 0TO 5,5% Kol QUTO OPEIAETAI KUPIWG OTNV
aUENCN TWV OVOPEVOUEVWY OTTODOCEWY TWV OJOAOYWY Kl METPNTWY, AdYW TNG CNHOVTIKAG

AUENCNC TWV ETTITOKIWY OTIG AYOPEG OE OXEDN WE TIPIV 3 XPOVId.

O K. £. ZoAopidNG pWwTNoE GV N TTPWTN EVOAAAKTIKI €IVl TTIO GUVTNPENTIKI aTT6 TV deUTEPN

kai o K. A. Z&BRa amdvtnoe 611 vai n eVOAOKTIKR A gival TTIo guvTnpnTIKA a1moé TV B.

H k. Z. XapoAduUTIOUC avAaQepe OTI UTTAPXOUV OPKETA WETPNTA Kal PUWTNCOE TTolo Eival TO
mAGVo yia To Tw¢ Ba diaveunBolv. O k. A. ZdBBa amdvinoe OTI pEPOS auTwv Ba

XPNoluoTroINBouyV yia Ta £TevdUTIKG BAuaTa Tou 8a atropacioTolv kai Ba KataTeBouv pe
4
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TNV €TTEVOUTIKY OTPOTNYIK OTOV 'Ecpobo Topeiwv Mpovoiag. Etiong, 6oov agopd Tnv
MOKPOTTPOBEGHN OTPATNYIKY KOTAVOMN TWV PETPNTWY, 0 AOYOG TTOU TTOPOUCIALETal MEIWON
amd 10 20% oT1o 18% cival To DAVEID OF WEAN TO OTTOId PEIWONKAV OE OXEON ME TNV
TTponyouuEvn WeAETn amd To 17% oto 15.3%. E@ocov Kataypogei n AAETT pe tnv
MOKPOTTPOBEoNN KaTtavour, Ba eTolpaoTei TAAvo uAoTroinong yia Tnv MECOTTPOBEDOUN

KQTAVOUR, 0TV BAon Tou oTroiou 8a YiVEl I AVATTPOCAPHOYT| TOU XAPTOPUAGKIOU.

Katommv o K. M. TioAeAr eionynénke To Tapeio va emMAEEEl TNV TTPWTN EVAANOKTIKY €GV
oUPQWVOUV Kol Ta uTréhorma MéAn Tng AlaxeipioTikiig Emrpotg. Emiong pwioe oty
TIEPITITWON TTOU ETTIAEVET N TTPWTN EVAAAOKTIKN €AV Bal TTPETTEN VA yivouv o1 aAAayES AUEDOL.
O k. A .ZABRa amdvTnoe 6T Ba TPETEI TTPWTA va Kataypapei n AAET Kkal va atmooTaAei

otov ‘Epopo Tapeiwv Mpovoiag Kol auéowe YeTd Ba TOINAOTET TO TTAGVO UAOTTOINONG

O k. A. ZxiTaag THpe Tov AOyo kai avd@epe OTI €ival TOOO MIKPEG O1 BIOPOPES Kail 1) ETTIAOYN
™G TPWTNS evaAakTIkA¢ sival Aoyikry. Emiong mpbéoBeoe o1 o6 TNV OTIYU} TTOU 1)

OTPATNYIKA TTAPAUEVE! KATAANAR yia To Taugio, dev XpeIAgovTal JEYAAES aAAayEc.

O k. N. TTIMIVAS GUMQWVET e TRV €TTIAOYR TNG TTPWTNG EVOAAAKTIKAG Kal ATNOE Q170 TOV K.
M. TiaAeAR va oTaAel pia TepIANWN KE T TrEPIEXOUEVA TG £kBeang oTa uTTOAoITTa MEAN TG

AlaxeipioTikig EmiTpotic.

O «. |. MavTaZic euxapioTnoe Toug ETTEVOUTIKOUG GUHBOUAOUG yid TV TTAPOUTiach Toug Kai
avagepe OTI N AlaxelpioTiky EmiTpot kai AiguBuvon tou Tapeiou lNpovoiag Bacicovral
mévw otnv AON Kai epTioTelovVTal TIG EI0NYAOEIG Toug. KAgivovTag TTp6oBeae 6TI Kall 0 610G

OUMQWVEL JE TNV £TMIAOYHA TNG TTPWTNG EVAANOKTIKAG.

Amrépaon:

H Aiayeipiomiki EmiTpotri amo@doioe va emIAEYEi N TTPpWTN eVOAAQKTIKA Kol Vo
mpoxwpnoel n diadikacia sroipaciag Tng AAEMN kol kardBeong Tng oTov ‘Epopo

Tapeiwv Mpovoiag.

O1 £1TevOUTIKOi cUUBOUAOI ATTOXWPENCAV ATTO TNV TNAEDIGOKEWN.
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O¢épa 2°V: Aiggpopa

1. Ka@opioudg uigbou kabapiorpiag

O k. M. T'iaAeAR avdepe 611 6TV TeAeuTaia ouvedpia TG AIOXEIPICTIKAG ETNITPOTIHG OeV
oulnTiBnke TOo Bépa MIoBOU yiIo TNV TTPOCANYN aKOWN MIag KaBapioTpiag OTO KTipio
«=éviogx. O idlog e1onyRenke €1100 Kai PETA TRV TTapodo 3 pnvwv va yivouv €1200.

Amépaon:

H AloxeipioTikii EmTpoty amo@docios va eykpivel Tnv gionynon g Aievbuvong
61ou 0 MIoB6G va KkaBopioTei oTa €1100 KAl PETG TV TTAPOSO TwV 3 UNVWV va

avarrpoocappooTei ota €1200.

H ouvedpia €Anée otig 12:00.

Ta TpaKTIKG Kataypdenkav aTig 29/02/2024.
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